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Code of Conduct

Code of Conduct of Joseph Dresselhaus GmbH & Co. KG

Joseph Dresselhaus GmbH & Co KG has been one of the leading suppliers of fastening technology
and fasteners for decades.

We are fully aware of our responsibility towards our customers, employees and the organizations in
which we operate. We have therefore established strict ethical principles for ourselves, i.e. the entire
Dresselhaus Group, including the international companies, which guide us in our business activities.
We expect from our suppliers, i.e. all companies that supply Dresselhaus Group companies with goods
and services, to base their actions on the same ethical principles.

Laws and ethical principles

Dresselhaus complies with all laws applicable to its company. We support the principles of the United
Nations Global Compact, the UN Universal Declaration of Human Rights and the 1998 International
Labor Organization Declaration on Fundamental Principles and Rights at Work and the respective
follow-up agreements and resolutions in accordance with national laws and practices.
This applies in particular to:

Human rights and fair working conditions

» Child labor

Dresselhaus does not employ children under the legal minimum employment age in the respective
country or jurisdiction. If no minimum age for employment is specified, we do not employ children under
the age of 15 (or 14 in certain developing countries in accordance with ILO Convention 138).
Employment or work which, by its nature or the circumstances in which it is carried out, is likely to be
dangerous to the life, health or morals of young people may not be carried out by persons under the
age of 18.

» Forced labor

Dresselhaus does not use forced labor, servitude or involuntary labor. Work must always be voluntary.
Our employees are allowed to retain control of their identification documents (e.g. passport, work
permit or any other personal legal document) at all times. We ensure that our employees do not pay
any fees or other payments to be employed during the entire recruitment phase and employment
period. We are responsible for the payment of all legally binding fees and expenses (e.g. licenses and
duties) that may be incurred in connection with our employees. Corporal punishment, mental and/or
physical coercion are prohibited. Disciplinary policies and procedures are clearly defined and
communicated to employees.
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» Remuneration and working hours

Dresselhaus complies with all applicable national laws and binding industry standards on working
hours, overtime, wages and salaries, and other employer benefits. Our employees are paid promptly
and informed clearly and comprehensibly about the basis of payment. Deductions from wages and
salaries as a disciplinary measure are only permitted if they are legally permissible.

» Freedom of association and collective bargaining

Dresselhaus employees must have the freedom to join or not to join a union/employee representative
body of their choice without threat or intimidation. We recognize and respect the right of the bargaining
parties to engage in collective bargaining within the framework of applicable laws.

» Diversity

Wherever possible, Dresselhaus promotes a work environment that enables inclusion and in which the
diversity of its employees is valued. We do not tolerate discrimination based on unjustified grounds of
gender, race, religion, age, disability, sexual orientation, national origin or other legally protected
characteristics.

» Occupational health and safety

Dresselhaus applies an appropriate occupational health and safety management system throughout
the company. We comply with the applicable occupational health and safety regulations and ensure a
safe and healthy working environment in order to maintain the health of our employees, protect third
parties and prevent accidents, injuries and work-related ilinesses. This includes regular risk
assessments of workplaces and the implementation of suitable hazard prevention and precautionary
measures. All employees receive appropriate training in occupational health and safety issues.

» Data protection and disclosure of information

Dresselhaus complies with the applicable data protection and security laws and regulations as well as
their future follow-up provisions. This applies in particular to the personal data of business partners,
consumers and employees. We comply with all of these requirements when collecting, processing,
transferring or using personal data. We protect confidential information and only use it in a way that is
necessary for the specific business transaction. We will not disclose any information that is not already
known to the public.
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» Bribery and corruption

Dresselhaus complies with all applicable national and international anti-corruption rules, laws,
regulations and standards. We refuse to accept and/or grant pecuniary advantages of any kind (either
directly or indirectly) in order to conclude or continue business.

» Trade regulations

Dresselhaus complies with all applicable trade and foreign trade regulations, including sanctions and
embargoes, that apply to its work.

» Money laundering and financial records

Dresselhaus complies with all applicable anti-money laundering laws and regulations. We maintain
financial records and prepare reports in accordance with international laws and regulations.

» Fair competition

Dresselhaus complies with applicable competition and anti-trust laws.

» Conflicts of interest

Dresselhaus shall ensure that no conflicts of interest exist or arise with a company of our business
partners. A conflict of interest exists if a person may have a private/personal interest in the conclusion
or continuation of a contractual relationship that is not based solely on factual and/or company-related
reasons. Potential conflicts of interest include, among other things, kinship, affinity, partnership or
business relationships between business partners or their employees and employees of Dresselhaus
Group. We disclose any actual or potential conflict of interest with Dresselhaus Group staff.

» Environment

Dresselhaus complies with all applicable environmental laws, regulations and standards and operates
an efficient system to identify and eliminate potential environmental hazards. We endeavor to support
climate protection through the goods and services we supply. In this context, we require our suppliers
to take appropriate account of climate protection in their own operational activities, e.g. by setting
climate protection targets and implementing them accordingly.
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» Planning operational continuity

Dresselhaus takes precautionary measures in the event of disruptions to its business activities (e.g.
natural disasters, terrorism, software viruses, illness, pandemics, infectious diseases). The
precautionary measures include, in particular, disaster plans to protect employees and the environment
as far as possible from the effects of possible disasters in the area of business activities.

» Dialog with business partners

Dresselhaus complies with the applicable statutory regulations on auditing and disclosure. In addition,
we have formulated a separate Code of Conduct for our suppliers. We expect them to comply with it
and call on them to do the same in their supply chain.

» Compliance with the Code of Conduct

Our Code of Conduct sets out binding rules that must be observed by every employee throughout the
Dresselhaus Group. In this context, we operate an internal organizational system to communicate and
monitor compliance with the Code of Conduct. The members of management and all executives are
responsible for implementing and ensuring fair working conditions.

Initial creation Amendment checked released Number Revision
Name C. Rehmeier U. Grumbach U. Grumbach M. Schérg RI-01 1
Datum 01.04.2020 22.04.2025 22.04.2025 29.04.2025

Page 4 von 4




